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PREAMBLE

THES AGREEMENT, mads this 2 d&yof gz ‘,Mbvandbmﬁ}:BOROUGH,

OF PARAMUS, mmqumychu'gcn,Smaf"I”WJa:@ apd:hsemplovcrcrmc&ateofNewImy
(hereafier the Bc&mgh’), and the PARAMUS EMPLOYEES ASSOCIATION (bereafir e

* Associefion™). The effective dale of fiis Agresmment is Jannary 1,2008.

fory
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ARTICIE]
RECOGNITION
The Borough recognizes the Association as the exclusive representative for the purpose
of collective negotiations with respest to the terms and conditions of smpioymemt of all regular
Foremen/Assistants, non-supervisory professional and nonprofessional émplvyecs employed by
the Borongh in ac ce with PERC ceriification #RO-81-257 and #RO-97-2, exclnding
merageral - executives, confidentisl employses, employees covered by other wﬁw&vs

| negotiation ag:'cémmts, pbﬁce, craft employees, end all other smployees of the Borough.

(3]
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ARTICILE I
PROBATIONARY PERIOD

Following an appointment to & posiﬁo; of employment, employae‘s shall be probationary
employees for a tErcs (3) month peﬁod. The Borough, upon writtlen notice to 'tbs Association
may,linits discretion, extend the probationary period for an additionzl three (3) momths when, o
its Judgroent, sach extension is required. However, it shall not be the policy of the Borongh to
routinely extend the yrobaﬁonary period. An employes may be dlsmmsed by the Borough during
the probationary period without recourss 1o any grievance or arbitation procedure under th:s ‘

Agresment.
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ARTICLE I

MISCELLANEOUS

A In all references to any parties, persons, entities o.: corparations, the use of any-
partcuiar gender or the phural or singular nurmber shall be deemed to refer to and include the
appropriziz gender or momber, a5 the ex1t may require.

B. All pay and benefiis due the employes shall,-upon the employes's death, be paid

1o his estate.
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ARTICLE IV
OFPEN DOOR POLICY
Al Nothr_:g in this Agreement shall prolibit any employse from disconssing any
matters of uterest with Bmonghrcpresmtxnves at meetings mmdually set up for the purpose of
fostering commmunications between employees and management. |
B. e Association and the Borough hereby acknowledge that such meetings as
described m Pa:agraéh 4 above ere not meant to circumscribe the grievence procedure herein,

nor ars they mean: s & substitte for collective bargeinng.

' C.  Advanee nofice of such meetings shall be provided fo the Association.

W
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ARTICLEV

MANAGEMENT RIGHTS

A The Borough bereby retmins and res:rvesl umto itself, withowi mitafion, all powérs,
rights, suthority, duties, and responsibilifes ccnfcrrcd wpon and vested in It prior 1o and after the
stgning of fuis Ag.mmtﬁyﬁnel.am and Constituﬁonsgfths State of New Jersey and of the
United States inclading, but without limiting, the genemlity of the foregomg, the following
Tights: - '

1. The executive management and adminisirative control of the Borough and
its properties and facilities and the activities of its ernployees.

2 Tohire all amployess aad to dstermine their quaiifications and conditions
of contimued employment or assignment and 1o promote and transfer employess,

- 3. To suspend, demote, dlscnarge or take other discipimary acfion for éood

canse. ‘

4 To establish a cods of riles and teguiations of the Borongh for the
operation. of the Borough.

B Nothing cofitained hersin shall be construed 1o demy or restrict the Boroogh in its
exclasive right to administer the Borough and control the work of iis persomel,.ncr o damy or
restrict the Borough m eny of its dghts, responsibilifies, end anthority under N.IS.A. 40, 404,

11, or any ofher nationsl, state, or other Isws or ordinances,
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ARTICLE VI

NQ STRIKE

A I is recognized that the need for continnad and wmimterrupted operation of the
Borough's aspamncms and agencies is of paramount importance 1o the cifizens of the communrw
snd that there hould be no interference With sach opersfion. |

B. | Adequate procedimes having been provided for the equitable settlemnent of
grievances arisingoWof&isAgremLp&ﬁesh&%mesﬁmtﬁmcwﬂlnmbnmdthatthc
Associgfion, its afficers, members, agencies or principals wﬂl not engage in, encourage, sanchion of
suggest strikes, slow-downs, locj,.—outs mess resignations, mass abscnman or other actions

which would mnterfere with the normal operation of the Borough.

[7i180 1



ARTICLE VII
CONTINUED WORK OPERATIONS

A Neither the Association nor eny of its members shall engage in any‘jo‘n action,

strike, work stoppage, sit-dowm, slcrw-;dow:x., sick call action, boycoit or any other inferference

with the operations of the Borough during the term of fis Agresment. The Association agrees that

11 will use its best efforts t prevent actions forbidden herein on the pact of the employees or group

of employees and, in the event any snch acts by an employee take place, the Association agrees
to use its best efforts to cause immediate cessation ther=a?.

B. The Borough will noi engege i zmy lockowt of employess covered by this

Agreament,

71160 |



ARTICLE VHI
DUES CHECKOFF AND INDEMNIFICATION

4 Upm receipt of proper writien ahorization, the Borough shall dsduct
Association dues on 2 pro rate basis and shall remit mnﬁs collected 1o the Association once
gach gquarter.

B. The Association agrees to indemnify, defend, and hold and save the Borough
barmless from any canses of acion, demand, cleirn, suit, loss, damages, or ﬁy other lisbility
that shall arise out of or by reason of action taken under this clanse.

C. I the rate of dues sﬁcmld ché.nge, the Association shall provide the Borcugh
with nin=ty (90) deys advance notice of such change. |

D.  All deductions under this Article shall be subject to Chapter 233, N.J. Public
Laws of 1969, NJS.A (R.S.) 52114155 (e). |

E.  Assignees shall have no right or intersst whatsosver in any money anxhor:zed
withbeld urti} suck money is actuslly peid over to them. The Borough or any of Its officers '
and aﬁpl oyees shall not be Hable for any delay in carrying out such dednctions by mail to the
aséignecs’ last known aﬁércss. The Borough and its officers and cmpioyf:f;s shall be released

from all Hability io the employee-assignors and to the assignees under such agsigriments.
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ARTICLE IX

REPRESENTATION FEE

Al This Article shall not apply to aﬁy cmployess hired prior to or on August 12,
1982. With respect to said employees, they are covered herein under paragraph B.

B. Any empioyee currently employed or hired in the Furure shall have the right
1o join the Association at his option. .

C. If any covered employes does. not become 2 member of the Association
during any membership year Which is éovcred m whole or in pai‘t of this Agreement, said
employee will be required to pay = represemtation fee o the Association for that
membership year of eighty-five percent (85%) of the regular membership fee.

D, Pnor tp the beginning of each membership yeer, the Association will notify
the Borough in writing of the amount of the regular membership duss, intiation fess, and

assessments charged by the Associztion 1o its o%vn members for that membership year.

tr

1. Once during each year covered in whols or in part by this Agreement,
the Association will submit to the Borough a list of those empicyess who have chose:lj-\?:
- become members of the Association for that year except for thase new employees who ars’
on probation. The Borongh will dednct from the salaries of soch employtcé, in accordance
wrih Sub-Paragraph 2 below, eighty-five percent (85%) of the representaion fae and will
transmit the emount 5o deducted to the Associafion along with the full membership fee of
Association mémbcrs.

| 2. ' The Boroegh will defiuct' gll represenmtation fees, in equal installments

as nearly &s possible, from the paychecks paid to each employee during the membership

[y
<
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year. The deductions wﬂl begin with the first paycheck paid:

a. Within thirty (30)_ days afier receipt of the aforesmid Mst by the
Borough of;

b. Tairty (30) days after the employee begins his regular full-time
employment in a bargatning wnit posiﬁﬁn.

3. The mechamics for the deduction of representstion fees and the
transmission of such fees to the Association will, a5 nearly possible, be the same Tor
members and non-members of the Association.

4, The Association will notify the Borough in writing of any change in
the list provided for in Paragraph 1 above and/or the am_oimt of the representation fee, and.
such changes will be reflectsd in any dednction made mare than thirty (30) days afier the
Borough received said notice, |

5. . The Associstion shall establish and maintsin at aH‘ dmes 2 demand
and return system as provided by N.J.S.A. 34:13-5.5(c) and 3.6, and membership in the
Association shall be available to all employees in the Association on &n equal basis at all
., times. In the event the Associstion fails to mzintain such 2 system or if membership is not
so available, the Borough mey immediately cease making such deducfions.

6. The Association shall make 2 copy of the demand and return system
and revisions available to the ‘Borough.

7. - The Associetion. shall inde:#mify, defend, and save the Borough
harmiess from any claims raised against it by an employse as the result of fulfilling its
obligations under this Article including, but not Hmited to, peying actual attorney fees

and/or legel damages.

11
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ARTICTEX

GRIEVARCE PROCEDURE

A, DEFINITIONS

The term "ghevamce” a5 used hersin mesans aly coofroversy amdsimg over the
imterpretation, apph'caﬁon or elleged violation of policies or admiristrative desisions affecting
terms and conditions of employment or the express terms of this- Agreerment, and may be raised
by an Individeal unit employes, & group of wnit employees, or the Association, at the request of any
such individual or group (hm"t&* referred 1o as the g;nevmg"} ‘
B. PURPOSE

The puzpdsc of fiis grievance procedure Is to secure an equitable solufion 1o grievances
as herein defined. The parties agres thar grievances should be resolved at the lowest possible
adrmiistrative level Therefore, no grievance shall bypess any stz:p of the grievance umcodmt
except as emassbr provided b:m and any fallure to prosscuts 2 grievance wifhin the ume.
" pexiods provided shall constimt;- an absolute bar 10 refief and shall stop the grieving from
‘ prosscating his ghevance in any fﬁn'rm thereafter. The mstant prievance procedure constitiges the
sole and exclusive methods for raising and disposing of controversies within the definifion of fhe
C.  PROCEDURE

1. Step One - Immediate Supervisor and/or Department Head

a AGﬁwingmnstﬁ]ehisgﬁevanc:mmﬁng*ﬁ&thhisﬁmnsdiatempswiso:
Y. | A
or department head within thirty (30) days of the ocorrence of the matter tompleined of A copy
shell be provided to the Association’s Grievance Commitiee. Tn the cese of Police Dispaichers,

they may grieve to the Patro] Captain.

12
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" b. The written grievance must idemtify the grieving by name and be signed
by him and the Grievance Commitiee represertative, It mnst set forth a staiement of fhe facts
consfzt:ﬁngthngﬁmm,thaappmzﬁmam&mczndplaaeofoccfmccofﬂ:efamlcadingtntb:

grievence, the names of &l Borough representatives whose action or frilure to act forms the basts

of the gnevance, the specific contract provision, if any, forming the basis of the grievance and

must szt forth the remedy songht by the grieving.
c. The immediate supervisor or department head shall investigats and render
& WrItien responss, which shell be grve:n to the grieving within five (5) days from fhe receipt of the

grisvance,

2. Step Two - Homes Resource Director 0;( Co% erson of the Labor)

Negoliatieg Committee,

In the event the gnevanoe is not resolved to the grieving's satisfaction at Step Onc o&, in’
the evert the immediaie sopervisor or department head hes not served & timaly writtsn response zt
Step One, then within five () working days afier fhe response dats set forth in Step One, the
greving may present the wiiften grievance to the Human Resource Director or Coungil
Chairperson of the Labor Negotiating Cammittee. Upon receipt of the grievance, the procednres
szt forth in Step Ope ghall be followed, exrept that in Step Two the parties shall mest within ten
(10) days of the presentation of the gxicvaﬁce and the Human Resource Director or Council
Chairperson of the Labor Negotiafing Committse shall bave ten (10) days thereafier 1o respond:
In the case of Police Dispatchers, they are 1o grieve m Step Two to the Chief of Police.

3. StenThree—Mayorand Comnel]l o Qg

Inthe event the grievance is not resolved to the: grieving’s satisfaction at Step Tv.vo or, in the

event the %{uman Rcsou;ce Director or the Council Chairperson of Labor Ncgoﬁmwns}:as not served
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& timely wriiten response & Step Two, then wittdn five (5) days afier the response date set forth in
Step Two the grieving may present the written grievance and any written respansals) recsived at St=p
' Two fo the Mayor and Couml Upon receipt of the grievance by the Mayor and Council, the
procedure in Step Two shall be fcllowed, except that the mesting shall take place within hirty (30)
dzys and the response shall be given wiftin tweaty (20) days thereafier.
4, Step Four: NJPERC

The parties agree that, in the event the last step of this procedure is not satisfactorily
resolved, the Association may, within twenty (20) days, Tequest tbai binding arbitration be instituted
by serving said request mpon the Borough and upon the New Jersey Public Employment
Relations Comemission. The parties -2gree 0 be bound by the Rules and Regulations of the
Commission regarding grievance arhitration. |

a The decision of the arbitrator shall be in writing and shall set fcriﬁ reasons vfor'
such dccisicn.

- b. The arbitrator shall decide only the single prievance submfctcd to him umless th*
D&h"s by mutnal consent, have a.greed to submit zzmltmlc grievances to the same arb’tratar

C. The arbitrator’s decision shall be final and binding upon all parties

d The costs of the arbrtrator shall be borne equally by both parties. Any other costs
shall be bome by the party tnowrring the same, |

e Shotﬂdathcrpm:wucstammtof&mhmmmecostofsamcshallo“
bame by the requesting party. Should both parties agree to recaive 2 copy of the tremscript, then the
cost shall be borne equally by the parties.

pil The tirpe limits cxprsséd berein shall be stricdy adhersd to. Any grievance

which s not forwarded to the next step by the Association or individual within the specified time
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penod shall be deemed abendonsd. Any grievance wiich is not angwered by the Borough o7 its
agents within the specified time period shall be deemed denied and may proceed to the next step.
Nothing comizined herein shall prevent the parfies from mutually agresing 4o ex:tenr‘:‘t the fime
Tireits for processing the grievance at my stsp in the procedure,

g Nothing conteined hersin shall prevent an employes Fom filing 'his own
grievance and represenfing himself et all internal steps within the gricvance précadmes. The
Association must, however, be informed by fhe Barowgh of eny such mesting and shall haﬁ the

right to be present at said meefing & order to present the Association’s posifion. At no time,

'howcvsr, shall any individual be permitted o process his .own grisvance 10 arbitration. This may
be done only by the Association.
i5



ARTICLE XI

HOURS OF WORK AND OVERTIME
Al Boropeh Emplovess

" The normal wo:k week for Borough employees shall be thirty-five (35) hours, consisting
of Monday through Friday, 8:30 AM to 4:30 PM. A one (1) how uupaid Iunch period is
provided each day. Employess working svening hovrs from 7PM 1o SPM may leave gt 4APM. -

B.  Golf Comse Persormel

Goli Course personnel] shall work the following normaliy schadnl'ed hours:

- April1 to October 31:Monday trough Friday, 6AM — 2:30PM

Saturdzy and Sunday, SAM - 8AM
. November [ to MafnhBI: Mondey throngh Friday, 7AM-2:30PM |
" The Golf Course will be covered Ssturday and Stmda} from SAM 1o 8BAM.

Crows will aiternate es assigned. The Barongh shell be eatitied to have some frture employess
as.sn.gqed o Wednesday through Sunday inclusive as the hasic work wcch

C. All Other Emnlovaés

All employees, other than employees in paragraphs A and B of this Article, shall work &
forty (40) hour svork week, to be assigned by the Borongh. A fhirty (30) mimte tmpaid Lunch
period is provided each day,

D, Ovestime |

' Work in excess of forty (40) hours per week: shall be considered overtime and shall be
paid by an equivalert amount of compcnsétory time at the time and onz-half rate, or 2 payment at
time and ope-half, at the employee's discretion. Hovwever, this paragraph shall not a?ply 1o Golf

Course persoﬁnel during the forty-three (43) hout work week period. Employses scheduled to
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work thirty-five (35) hours shall be compensated at straight time for all work up to and including
forty (40) hours, then at the time and one-half rats over forty {40) hours in cash or compensatory
tirne at thesr disaretion. |

E.  Any compensaiory time granted prrsuant to Parapreph D above shall be taken &t
mmaﬁy accepteble times batween the Boroughv and the employee, prefembly within two (2)
mouﬁ:s from the date eammed.

F. Ovcrimembcm;hcﬁmdinadmcebyﬁchsp%mmHeadwifnths

-conssnt of the Mayor and Comcil. .

G Any time not properly raccsmed shall be considered time not worked.

H All employees shall work @ reasonable amount of overtime if requestsd by the
Borough. '

i There shall be no pyramiding of overtime pay or compensatory ﬁﬁ:c‘

f . Employees requited to work during their nonsc”ﬁédtﬂsd wark time shall be giveﬁ'
compsnsatory time off or payment on an hour-for-hour besis at the employees disoretion if they
havé woﬂged.less them & forty (40) bowr week, or at the time and one-half mate if they have
warked more than 2 forty (40) hour week.

R Golf Course - Seasonzl Hours: All Greensrien employed at the Golf Cowrse who
have worx.ca more than forty (40) bowrs & week In season shall be compensated for such tire at
the rats of tims and one-belf. Said overtime shall be used first 2s compensstory fme against
tbef'zf shorter womng hours in the winter months, A cash payment for additional overtime hours
worked will be paid afier 2l the compensatory time has been used.

L Assignment of overtime shall be based upon seniority wihin the job classification

on z rational basis, The aflocation of overtime and the admiristration of this provision shall be
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subject to the grievance procedure, but In no event shall a dispute over this provision be subject
to arbrtration by the parties.

18
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ARTICLE XTI

TRANSFERS/NEW POSTTIONS

Al Employees may be tmﬁpora‘ily reassigned, without loss of pay of benefits, by the

Boroagh 1o alternate positions to meet emergency situafions.

B. In the svent a new position is creaied by the Mayor and Council, salaries shall be

negotatad with the Association.

C. All pew and vacant positions in the Borough shall be given to the Association for
pasﬁné on the union bpllcﬁn board. Employess who wish to apply for posied vacancies shell
make a request in writing to the Human Resource Director for copsidemmtion. A change of #tle

e.g, from Sanitarian to “Registered Environmerstal Health Specialist™ does not require &

posting.

19
ITIIR )



ARTICTE XTTT

STAND-BY PAY

A, Cenmin PEA empl&ye_es covered by this Agreement Cemmmni-Coirol, Shade
Tres, DPW, Traffic Maintenance and Mechanical Maintenance) are required oun occasion
‘to be available for stand-by duty when the Borough deems it necessary. These employees
will provide the Borough with telephone, cell phans andfor beeper numbers so that they
can be reached if it is found necessary to call them inte work The Borough will prepare
a schedule of stand-by work. |

B. The .Barc}u.gh will compensste individuals who are mssigned to stznd-by

duty at the rate of Seventy Dollars ($70.GO) pe:f wesk.

| C. | If he employees assigned to stand-by duty are calied into work, they will be
compensated as per the current PEA contract and will be guarantsed a minfmum of three
{3) nours pay.

D. An cﬁployee called imto work while on stand-by will complete a form, the
contents of which ﬁll be agresd upon by the Borough and the PEA.

~E. | If any smployee on stand-by fails to report to work within ninety (90)

mimues of being comtacted, that :méloyee will forfeit fifty percent (50%) of the week’s
stand-by ?ay. If the same employe.e fails to report to work within ninety (50) mim.t‘:esAcf
being contacted a second time during the same stand-by period, that employse will forfeit

the other fifty percent (S0%) of the week's stand-by pay.

20
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WAGES

A Rifeciive January 1, 2006, all members of the Paramus Employess Association
sha]l recsive & comtractugl wage increase of $1.07 per hour, for the termn of this Agreem
specifically: $1.07 per hour for 2006, $1.07 per hour for 2007, $1.07 per hour for 2008 =nd 81 07
per bour for 2009. ‘

B. Efnccﬁve Jamoary 1, 2006, all starting salaries in the Parmmmus Employees
Association shall be incmésed by 521;00 per hour, for the term of this Agrsement, specifically:
$1.60 per hour for 2006, $i.00 per howr for 2007,. $1.00 per hour for 2008 and $1.0d per hour for |
2008,

¢ Soecific Job Tifies and Startine Salaries Follow:

2) Secretary /Steno; BCI Clerk (Police Depariment): Deputy Court Admimistrator:

2006 2007 2008 - 2009
$20,540 $22,360 $24,180 $26,000

b) Clerk T}pi.s‘:, Ascounting Clerk, Violations Clerk, Compurer Opezaton:

2006 .
$18.200

2007
$20,020

c) Computer Programmer:

2006
§14.78 D"hour

2007
$15.78 per hours

d) Senior Oﬁce Cleriz

20056
-«,.20-$29,943

"e) Bookkesper

2006
$18,200-524,342

2007
$26,140-831,765

. 2008
$16.78 per hour -

(\J
50

$27,960-833,585

2008
$21,840-827,982

2009

$23,660

2009

'$17.78 per bour

2009
$25,780-835,405

2009

$23.660-829,802



. 2006

2007 2008
$22.295 324,115 $25.935
i) Foremsn (40-hour work wesk):
2006 | 2007 2008
$42 080-$50,080  S44160-852,160  $46,240-554240
i) Peyroll Coordinator, ‘
2006 2007 2008
| 333,000-345,000  $39,820-346,820  $41,640-548,640

- 2006

171169 1

f) Spraymg Techmician (40-hour wark week):

2006 2007 2008

$36,010 $38,090 $40,170

g) Assistent Recreation Director:

2006 2007 . 2008
$18,655-835,570 $20,515-837,390 $22,335-§39,210

$24,155-841 030

h) Board Secretary (Planning Board and Zoning Board of Adjustment):

2008
827,755

2009
$43,460-850,460

k) Building/Traffic Meint.; Custodian; Golf Courss Groundskesper;

Animel Control Offics (40-hr. wk.):

2006
$20.800

2007
$22,880

2008
$24,960

[} Assistent to Tax Assessor; Assistant to Tax Collechr

2007 . 2008
$28.820-§33,320

$30,640-535,140 - §$32,450-$36,960
m) Associate Tex Assessor: |

2008
§31,506-839,500

2007

2008
$33,320-841,320

§35,140-843,140
n) Goif Course Cashier (40-howr work week):

2006
$15,760

2007
321,840

2008
$23,920

2009
$27,040

2009

| $34280-538 780

2009
£36,960-$44,960

2002
$26,000



-FIRE. BUILDING. ELECTRICAL & PLUMBING INSPECTORS

Entry Level 2006 2007 2008 . 2009
$28,070 $25,8%0 331,710 $33,530
RCS/ICS License w2~ 2006 2007 2008 2000
years on the job experdence  $30,170 $31,990 $33,810 $35,630
RCS/ICE License w4 plus 2006 2007 2008 2009
years on the job experience  §32,795 $34,615 $36,435 $38,255
EBniry Level w/HHS License 2006 2067 2008 2009
$33,005 $34,825 $36,645 $38,465
Two years on the job 2006 2007 2008 2009
experience w/HHES Licanse $35,105 $36,925 $38,745 $40,565
Four or more years on the joh2006 - 2007 2008 2009
experience wEHS License  $37,520 $39,340 $41.160 342 980
Building/Fire Sub-Code Official:
Entry Level 2006 2007 2008 2009
$39,620 541,440 $43.260 $45,080
Two years cothejob 2006 2007 2008 2009
experience _ - 41,720 $43 540 $45,360 547,180
‘Four ormore yesrs on the 2006 2007 . 2008 2009
job experience $43,820 $45,640 $47,460 $45,280

In the evernt that an unlicensed Fire/Building. Trainze is recommended for appointmert to
thet departmers, the salary shall be negotiated with the PE4.

Copstracticn Offigial: 2006 2007 2008 - 2009

==

$42,770 $44,590 546,410 $48.230

Construction Officisl/Snb-Code Offcial:
Entry Level 2006 2007 2008 2005
$43 395 $47.215 549,035 $50.855

With 2 years on the job 2006 2007 2008 - 20

experience $47.495 $49 315 §51,135 $52.955
With 4 ormore yearson 2006 2007 2008 2005

the job experience $48 345 $50,363 $52.185 - $54.005

23
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Control Peson:

Entry Level . 2006

820,720
With 2 years on the job 2006
experience $23,870
With 4 or mare years on 2006
the job experience 828,070
Signace Officer:

2007
§22 540

200
£25.690

2007
$25,890

2008 2008
$24360  §26,180
2008 2009
$27,510 $29,330
2008 2009
$31,710  $33,530

The fitle of Signage Officer carries with it a “slash title™ of $5,000 whick is not added to |

the individnal’s base salary.

Zonine Officer;

2006 2007

170180 1

£32,000-§38,000 333,820-339,820

HEATLTH DEPARTMENT
Assistant Health Officer;
2006 2007 2008

$39,820-$46,820  $41,640-548,640

$49.620

With 2 yearson the job 2006

experience §51,720

‘With 4 or more years an 2006
the job experience $53.820

Poblic

Entry Level

2006 2007

540,143 541,965

With 2 years on the job 2006
experience $42.245

24

2008

2009

$35,640-541,640 §37,460-$43 460

2009

$43,460-350,460  $45,280-$52,280




Entry Level 2006 2007 2008
835,575 $37,795 839,615
Wtth 2 years on the job 2006 2007 2008
expedence $38275 $40,095 §41,915
With 4 or more years on 2006 2007 2008
. the job experience C §40,920 $42,740 $£4.560

171160 1

Public Health Nirse 'RNL):

Enfry Level 2008 2007 2008
$35420  S37240  $39,080
With 2 yemsonthejob 2006 2007 2008
experience | $37.520 39340  $41.160
With 4 or more yearson 2006 200 2008
the job exparience $39,620 $41440  $437260

Senior Repistered Environmental Heelth Specialist (Sanitarian License):

Entry Level 2006 2007 2008
$39,620 $41 440 $43,260
“With 2 yeeas on the job 2006 - 2007 2008
experience 541720  $43,540 $45 360
Wi 4 ormore yearson 2006 2007 2008
the job experience $43,820 $45,640 7,450

Registered Enviropmental Health Specialist (Santtadan License):

Bofry Level - 2006 2007 2008
$28.070 525,890 831,710

Bealth Depariment Clerk/Deputy Resistrar

Eniry Level 2006 2007 2008
23870 825690  £27.510

2009
$40,880
2009
$42,980

2009
$45,080

2009
$45,080

2009
547,180

2009
$45.280

2009
$41,435

2009
$43,735

2009
546,380

Speciakist Traines with 12 mopths allowed fo obtain

- 2009
$33,530

2009
§29,330

Note: Any employee earning less than a newy starting salary shall be giver an increase in

pey to equal that starting salary.



holidzys:

ARTICLE XV

HOLIDAYS

For each year of this Agreement, cmploysss shall be entilled to the following paid

New Year's Day
WMartin Lather King
President's Day
Good Friday
Memorial Day *

© Independence Day *

Laboz Day ¢

Cotumbus Day
Veteran's Day
Thanksgiving Dey

Day afier Thanksgiving
Christmas Dey

B. An additional one-half (1/2) day will be provided on Christmeas Eve and New Year's

Eve if thoss days fzll on the employes's f&gﬂzrly schednled work day.

C. Hofidays falling on Saiurdey shall be celebrated on the preceding Friday end

holidays falfing on Sunday shell be celebrated on the following Monday, In the case of those

employses regularty working other than Mondzy through Friday, holideys falling on their regular

day off shall be celebrated on their next following reguler work day. _

D. I an employee is required to work on & holiday, he should be paid for the holiday

znd recetve compensatory time oif of pay &t tme and one-half, at the employse’s diécrsﬁqn., for

‘the actna hours worked.

E. Holidays marked with en asterisk shall ‘not be granted to Golf Course personnel on

these specific days. Having reported to work and completad 21l assigned grounds keeping work,

such employees shall be parmitted to leave and will be credited with a full days work. Suck
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etmployees shall also, in lien of these holidays, be granted an equal mrmber of personal holidays'

which mey be scheduled subject to departments] approval,

27
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ARTICLE XVI
YACATEONS
A Vacations shall be provided to members of the bargaining wmit in accordance with
ine following schedule:
During the first year, if hired before March Bi"- one week
During the first year, if hired efter March 31% - ane day for each two months of service
After compietion of ope year of conﬁxmoﬁs m;&lcymem’ ~— TWo weeks

After completion of five (5) yvears of comnuons employment (following the Tfth
Decsmber 31% of employment) — thres weeks

After Completion of Esch employes shall recerve:

7 years 3wesks + 1 day -
Oyears © 3 wesks+2 days
11 years 3 weeks + 3 dzys
13 years 3 weeks + 4 days
TByears 4 wesks
17 yeaus 4 weeks + 1 day
19 years 4 weeks + 2 days
. 21 years 4 weeks + 3 days
23 years 4 weeks + 4 days
25 years 5 weeks

Employess shall receive six weeks of vacation after the completion of 30 years of
employment. .

B. .Vacaﬁcn emfitiement shall be calculaicd on 2 calendar year basis and shall be
based upon the porfon of the previcas vr.ar which the employes was actively employed by the
Borough |

C.  The Borough has agroed with the Association that i will agree that vacation fime
must be taken po later than Jammary 31 of the following vear with the following clartfication:

The Borough‘bas proposed angd the Associafion hes agreed that no

vacation shall be cared over after Jammary 31% of the following
vear with the addition of the language thet states “in tha! event, it



may be deferred @ tbt:: next sucoeeding December 31 only, u;oon
the approval of the Mayor and Council The request rrast be made
1o Mayor and Council in writing no Later than November 30%.”
In the case of full-fime Golf Course personnel, the time wifbin which vacations ﬁy be
t2ken mazy be extanded to February of the foﬂow.'#g yeaz,
D Scheduling of all vaceions shall be at the discretion of the Department Head.
E. Pay for vacation periods conszsfs of regular base pay aply, excluding ovwﬁﬁc
am;l any other compensaion |
K Procedural aspects of vacations schednling shall be determined by the Borough
G Bmﬁoyess hired prior to October 1, 1381, who are receiving more vacanon time
than provided in Paragraph A above, shall not have thelr vacations reduced by virtee of s
Article but sﬁall receive 1o more than the mavimum vacation time provided therein of six (6)
weeks. ‘ |
=2 Bmploye:s with less thze ten (10) years of service and who separate fom
employment shall be enfitied to 2 prorated amount of vacation as of the date of their separation.
Employess with less than tan (10) years of service who utilize all of the vacafion allotment
during & year in wirich they separate fom employment shall be charged a prowated partion of the
vacation fhat was not accrned but used at the time of seperation.

L Employees with ten (10) or more years of service and who use their entire

allotment of vacation dering the year in which they separate fraom employmert with the Borough
shell not be charged back end pforaiad of the vacation that was not accrusd as of fhe date of

o
\Q
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ARTICLE XVII

INSURANCE BENEFITS
A The Borough reserves the right to change carriers & I optiu;, provided that
equivalent benefits are mamizmed, and with previous consultai_ion with the Association and the
Borough Administration. | .
B. The Borough shall continne to pay for full family hospitalization insur_anca for
employess who work twenty-four (24) hours phus, sxcept for teraporary, pazrt-ﬁmc mplov:e&

" C. Dursuant to NJ.8.A 40A:10-23, employees having worked for the Borough for at
 least twenty-five (25) years shall wpon resb:emcn., receive full mm’ly hospitalization insurancs
paid in fuil by the Borough.

D. The Barou__,n agress 1o promdc, gt 2o cost to the employes, a family dental plan,
samely Deltz Dental Plan [I-B with child orthodontic coverage. |
| E.  The Borough agrees to furnish to each employee, spouss and My, the Borough
Vision Plan. S.aid plan provides for selection of a doctor of their own choice subject, however, © -
re:mbu:?merﬁ in accordance with & schedule made z part of the plan. The maximsm coverage
paymesnt for an e:xammatcm, eyoglasses, and f:ames; person, per year shell be $205.00.

F. The Borough shall furmish to each ezpployes & Prescription Plen
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ARTICLE XVII

SICK LEAVE, SERVICE CONNECTED INJURIES AND TERMINAL ILEAVE

A Employees who are teroporarily tmable to work by reason of injury or iliness
which does not result or erise from their employment with the Borough shall aevertheless be
enified 1o racéivc compensation in the form of full paid sick leave to the extent set forth
hereinafier during the period of their disebility, Employees shall notify their supervisors as soon
as practicabie.

B. Each permanent employee hired prior to the execution of the Collective
Bargaining Agroement for the peried Jamuary 1, 1998 through December 31, 2001, Page 2
refiects a date of May 26, 1999, shall be allowed sick leave with full pay at the rzie of one and’
one-fourth (1-1/4) days per mcnth of étnploymcnt retroactive to his date of appointment. Al
unused s'zck leafra shall accumulatc‘m the =mmioyes’s credit from month to month and from year
to year and each employes shall be entifisd to such acoumulated sick leave ¥ and when needed.
Employees hired after the zxecution of this Agreement shall be allowed sick leave with pay at
the rate of ten (10) days per calendar vear (accumulated &t 2 mie of .83 day per ﬁaﬁth). Such
employess are entitled to all other benefits afforded in this Article.

C. As 2 condifion of sick leave entitlemnent, the Borough mey require the employee
to submit a csrhﬁcatz from the aitmczmg physician evidencing the employee’s incapacity for

‘duty. The Borongh may require. the. employes to sobmit © 2 examinafior-by - physician’
gppointed by the Borough and, whenever such physician reports in writing that the employee 15 fit
for duty, such sick leave shall termiinate.

D. Op the date of refiremert under provisions of the New Jemey Division of

Pensions Program for public employees, providing such refirement Is in good standing or in the
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event oi" a deafh, an employse or his legel represexttatives shell be entitled o recsive severance
pay 1o so amount equal to one-half (1/2) of his accumulated wnnsed sick leave refroactive o his
date of appointment.

E. An mzan'antad. claim by an employee of sick leave privileges shall be grounds

for disciplimery action ageinst such employes,

-

¥.  The Department Head may; in his discreton, require 2 docior's note when the

e:mploye;g out for three (3) or more censecutive days or whers thers is 2 patiern of gbuse.
EG\j Han injuﬁf is stﬁcred by an employes which is determined to be. compensable
under 1ths Wcﬁ::::s’ Compensation Law of the State of New Jersey, the Borongh shafl confinus
such crzq:loyae‘§ bari} pay; as the employes continnes to recetve temporary disability benefits for a
period not excesding oﬁe 1y yeaz, Payment made to any employes of Workers’ Compensafion 25
temporary disahility benefits shell be deductsd from any salary payments by the Borough under
such fl] satary payments. Prior to receipt of the bamporazy disability bensfit payments by the
employes, the cmnlmrea shall assign or pey sand oencfrt paynent o the Borough when they are
received. | is vnderstood that the intent of this paragraph is thzi no employes shall recetve less
than foll pay while suffering from 2 compensable temporary disability, but thet no suo};
employes shall recsive more than ftﬂl pay for such a period of time lost excluding the employee's

personal MSUTANCS programs.

-- - - L - IFaremployes jures Mmself in the Touse of cmpic—m..ntby the Boroogh m

which he is entitled to receive temporary disability benefizs tmder the New Jersey Workers’
Compensation Act, the Borough shall pay the injured employee his full and usual pay while the

cm::vloyec is receiving tcmoorary disability benefits.

-~

Z. The employee agress to pay i the Boroa,h the full amourt of all temporary

(uxg
[0
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disabﬂity benefts recetved from the ‘Wcﬂc:_n-s’ Compensation Insumnce Company cargier,
represeating temporary dissbility payments for all wesks during which the Borough has peid the
smployes full pay wh::de smd employee has been unable to work s a resolt of 2 compensable
injmyli.ncmed mn the course of employment.

3. Suid employes shall further cooperate fully with the Workens' Compensation
Insurance carrier in order 1o avoid any suspension or deley in receipt of amy temporary W orkers’
Compensation disability benefits,

4 ' Any suspension or deley in the rece sipt of th-’ temporsry dxsabﬂfy benefits cansed
by the employee shall be reason for the Barough to azsconmnne the payment of his fufl salary
‘mnder this A gresment.

5. The employee hereby authorizes the Borough's Workes’ Compensation
Hstrance caztier to forward i peyments of temporary isability benefts mre.cty to the Borough

so that the check or draft may be-endorsed over to the Borough by the employee immediately,
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ARTICLE XIX
BER?AVEI&@T LEAVE

A, Employees shall recefve mp to five (5) working dzys leave with oo loss of straight
time pay, which may be taken in the event of the death of 2 mmbgr of the mmsd;aia famity end
which must be taken upon the date of death.

B. A “member of the immediate family,” is defined in Chapter 99, Section 95-5, of
the New Jersey Statites, under Paragraph A, a5 perents, grandperents, pavenis-in-law, spouse,
children, brothers, sisters, brothers-in-law, sisters-in-law, grandchildren, or other persans

residing in the employee’s homs other than & tensnt.
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ARTICLE XX

PERSONAL DAYS

A

A .’I‘wo (2) days per calender year, which will not accun;rulﬁe if m:mse.d, may be
taken by empioyess for personal reasons to conduct business or tead to affairs which cannot be
accomplished dudng non-working hours,

B. Cne (1)yweek‘s advance notice shaﬂ be provided to the Dcpafun;ent Head, =xcept
in cases of emergency Whm such notice is not possible. In thet event, as much notice as possible
will be provided. |

C. Persomal days shall be ganted only If the normal work opemtion will not be
affected tharsby. |

(P8
n |
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ARTICLE XXI
MILITARY LEAVE

Military Jeave shell be provided in accordance with appBcable law.
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JURY DUTY

A Employees called for jury duty shall be granted leave with streight time payllms
amy coﬁg:ansaﬁoﬁ they may recetve for aﬁ:eucmg requaired jury daty.

B. Haﬁcmplcyecisrequiredmscrve c;jwydm‘y,suchcmploy:sshallberequ&red
to potify the Department Head in advance and report for their reguladly assigned work on the
calendar dey immediately following faeir finsl dscharge from jury duty. If discharged from jury
chuty prior to the endofthsmrkday,vmc miployce;haﬁrcpon&tWGﬁfmﬂlc duration of the
wark day, Imiess excused by the Department Head.

C.  Ithere s 2 chamge in the originally esmbiished jury duxy leeve, fhe employee
must notify the Déparbncnt Head to make the necessary smanpements to rcﬁzm o work,
otherwise, the azirployee shell recefve no pay from the Borough

D.  Employees are exéccied to cooperate with the Borough and report to work when
passible, The Department Head must be notified fn advance of axny day that they are not required to

=

E Jury duty on an unschednted work day shall not be paid by the Barough.
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ARTICLE XX

MATERNITY AND PATERNITY LEAVE

Al An émployee with one (1) year or more of service ghall be grante;d, upon thirty
(30) days motice, maternity or patermity leave, withont pay, for up o twelve (12) moxths.
duration, and shall be retorned to work without loss of semiority and longevity provided she or he
notifies the Departmert Head or Director of Human Resotrces no later than afier six (6) months
of leave ﬁ:at she or he imtends to rctm:n,. Longevity and seniority, however, shall not accrue
during such leeve, | ‘ .

B. The t;mpluyec, at hisfher disér:tlon, mey use vacafon time or _mrsongl days
befors being taken off the payroll Such time shall be part of the twelve (12) moriths, Upon
return from such maternity pm‘szty‘leava,.tﬁ: employee shall bs returmed to work &t 2
comparaBle position at tﬁe same raie of pey. |
C. szmem of imsurance colv:zage during such leave shall comply. with the Family

I;,cave Act. | |
D. The Borough =nd the Associafion have agreed that employees eligible for
maternity or patemnity leave may utilize previousty accrued sick fime regarding smy disability
: compament of seid matermity or paternity leave. | |
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ARTICLE XXIV

UNPAID LEAVES OF ARSENCE

Al An employee may be g;ran‘abd a leave of absence without pay upon his request, at
the discrefion of the Borough.

B, Az employee on 2 leave of absencs without pay (except military leavé), doas not
BcoTUS vé)zaiion leave, sick leave, or any other benefits, including seniority. No payments will be
mads ;‘.o the ;r:néicn system during this leeve of absence, however, unless the employee agrses 1o
remmburse the Bdmug‘n‘s costs, |

C. A leave of absence shall' not exceed thres (3) months in length, sfter which &t ﬁ:ay
be reconsidered. | |

- D. Employees are required o notify the Borough of the anficipated date of .rstm-n, as
Socm as such date is known to. the employee. Failure to return on such date withowt notice may be
considered & ;v‘oltmtary resignafion. |

B, The Borongh shall huve the sole Giscretion in matters of leaves of absence and
each decision mad: shall be on Its own merits.
F. Payment of ipsurance coverage during the lc%ve shall comply with the Family

Leave Act and be subject to prevailing State statute and Federal regulations,
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ARTICLE XXV

SAFYETY COMMITTERE

The Association may zppoint & commities, not 10 exceed (2Z) persons, to meet with the
Borongh's representatives 2s needs arise to discuss and make recommendations relzfing to the

safsty of the employees and the public.
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ARTICLE XXVI

NON-DISCRIMINATION

~ Neither the Barough nor the Association shall mscnmmaie against any employee because

of mace, :rae:d, religion, color, age, s=x, or pational orign

LN
—
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ARTICLE XXVII

BULLETIN BOARD

The Borough will allow $or the use of bulletin boards in nop-public areas of Borough

buildings for Association notices, These bulletin boards shall be used onty for notices pertaining

to Association business. It shall be the responsibility of Associstion representatives to supervise

the posting ‘of notices, which shall not inctude any political endorsements or pohtcal material.

42
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ARTICLE XXVIII

. TNION BUSINESS

A The Borough‘ and the Association agres that: fhe Association shall
.designate three (3) :cprsscntaﬁvcs {one each from the Golf Course, Borough Hall, and
_ rcmaininé employees). In addition, the Association may dcsiénﬁe one (1) alternate
Association representative.

B. The aliernate shall act in the absence of the Association representative.
The term “absence” is defined to mean not present on the job on a spéciﬁc 'day.

C.  The dssignated Association representative shall have the qgh* to reseive
and present grievanoes in ascordance with the provisions of this Agresmcﬁt.

D. The designated Association representative shall suffer no loss of pay for
time taken during wczk'mg hours to settle grievances.

E.  The Association negotiating team will be given full pay for time spent
coniract negotiations wﬂh Borough officials or designated reprssantgﬁve during regular
working houss. No more than five (5) employees of the Borough shall be eligible for
pay st any one time. It is agreed that the parties need not negotiate during regular
warking hours and that they will negotiate at sﬁch times and places that are mutally
convenmient. This Article shall not limit employee participation In negotiations during
non-warking hours. |

F.  The Association will give the Borough a w:ittén hist oi; Associstion
representafives and alternate and notify the Boroungh of any changes within two (2)
}

working days.

G. Collective negotiations shall be conducted by the duly azthorized



ba:géi_ning agants of each party,
H, " The Borough shall notify the President of the Association of the name,

address, job classification and pay rate of any employee hired or termruzted.
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ARTICLE XXIX
SEPARABILITY AND SAVINGS
¥ any provision of fis A.graemc:m or any spplication of this Agresment o any employee,
member, or group of empioyses or members is held to be mvalid by op:rai‘ion of law by any
Court, administrative body or afher tibunal of competent Junsdlouon, then the pé:ties agree 10

reopen negotafions with respect to said invahid provision onty
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TICLE XXX
SHOE ALLOWANCE

The Borough shall reimburse each employee in the following section for work

shoes. The reimbursement shall be made by January 30® and Ju.’i_y' 30%, respectively, for those

employess receiving réimb’urscments for two (2) pairs of shoes per annum, and no later than

Jannary 30% for those employess being reimbursed for only one (1) pair of shoes per ammum.

Said reimburseraent shall be Seventy-Five Dollars ($75) per palr of saféty. tipped shoes,

2.

The following job categories shall be reimbursed for two (2) pairs of shoes per

ennrmn at the rate of Seventy-Five Dollars ($75) per peir:

C.

Traffic Maintenance
Plumnbing Inspector
Sanitzfion Foreman
Shade Tree Foreman
Golf Course Personnel
Building Department Inspeciors
Health Inspectors

Road Foreman

Mecharmical Foremsan

N

-Sewer Foreman

The following job categories shall be reimbursed for one (1) pair of shoes per

enmum at the rate of Seventy-Five Dollars ($75) per pair:

D.

Radio Dispaichers
BCI Civilian Employees
Chief Mechanic for Bullding Maintenance

Custodians

Effective Japuary 1, 2003, the Borouch has agresd o increase the shoe

allowance from $75.00 per pair to $125.00 per pair with the understanding thet the number of

pairs of shoes per year provided to unit personnel shall be based upon the mumber of pairs of
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shoes individuals in the relevamt clessifications are enfiled to pursmant to the Collestive
Bargaiving Agreement that-expired December 31, 2001, (Asisle XXX, Subssctions' (B) and
(©) ahove.) | -

Effective Im 1, 2003 employses sligible for the shoc allowance shall only be
entitied to the $125.00 ellowance provided for in this &ﬁcle if purchases are made through the
Shoe Van Program. Effective January 1; 2003, if eligibi.e employees purchase fheir shoes
outside the Shoe Van Program they shall only be eligibls for reimbursement up 1o $75.00 per
pair. The Shoe Van Program shall be administered by the Bamug’b, ’

E. | Uniform allowance and shoe allowance will be paid approximatety forty—Sv:

(45) days after budget adoption, or sooner if possible.
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ARTICLE XXXI
LONGEVITY
A Effective on Jamary Ist fc{xléﬁﬁng completion of the designated year of service,

longevity shell be computed u;:von the following schedule 1o a maximum of tén percent (10%):

Years of Service ' . Percentage of Base Pay
3 2.0%
6 2.4%
7 2.8%

B 3.2%
9 3.6“ v
10 ‘ - AD%
il ' 4.4%
12 - 4.8%
13 ' S3.2%
14 - : 3.5%
15 . 6.0%
16 - - ) ' 6.4%
17 . 6.8%
18 ' 72%
19 T6%
20 ' 2.0% -
21 R.4%
22 ' 8.8%
23 5.2%
24 . . 9.6%
23 10%

B. Lcmgcvrty benefits shall not be granted to any person hired on and afier January 1,

1960,



ARTICIE XXET
UNIFORMS
A. . Uniforms are to be suppued a5 per the present stafes quo.

B. Fire Prevention Officers are 10 raceive a Five Hundred Dellar (3500) clothing

allowance. \ Wer MJ)

49
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ARTICLE XXXITI
" DISCIPLINE
Any discharge, suspension or other discipline which results in & Joss of pay shall mot be
without just canse end shall be subject to the éarfics’ grievance procedure, inclding srbitfaticm |
Letters of rsprmand or verbal warmngs shall be subject to the parties’ grievance procedure, but
shall not be subject to arbitration by-thc parties. An employee must be advised whenever written
ccmcspondﬁnoc is placed in that employee’s permanent file for the purpose of- l;aving the
cﬁploycé sign that thej' have tead such 8 dacumeintl (not that they agreed with the comtemts of
. said docamens),

£7L160 1



- ARTICLE XXXIV

DIVISION OF WORK

"~ Service . Higner Postfion:
Effective Jamuary 1, 2002, anyone who serves temporsidly in 2 position as a
 supervisor/foreman shsll recetve an additional stven and one-half percent (7.5%) compensation

representing the average of all the s@enﬁsom/fmemm’é yearty base saladies.

51
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ARTICLE XXXV

TIME CLOCES

Brnployess covered by the terms of this Agreement will not be required to punch time
clocks. Time clocks ctarently being used by members of the Association shall no longer be usad

and shall b removed fram their locatiors by the Barongh.
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ARTICLE XXXV
COURSE RETMBURSEMENT

A Effectve, Jarmary- 1, 2062, each employes shall be eligible for 8 maximmm of
Seven Hundired Fifiy Dollas (3750.00) fultion. reimbisement amully for course work or
educarional programs {0 meintein or improve & current skill Suchcoursewuﬂ(shallbesﬁbjcct .
to the prior approval of the Mayor and Couacilgs beinghatthcmuﬁsb:stinﬁcmstsandsuch
Wﬂ shall not be tmreasonably denied. |

B: Upon completion of such course work, an employes shall ﬁﬁ& the Borough
with & rsceipt or cancelled check for the course(s) tajm and evidence of having received &
passing grade for the course. - |

C. Couses where attendance by the employes is required by the Borough or by

Staieétzmiesbaﬁbeaithccx;“cnscdfﬁ:chroughénd.shaﬂmtb:-chargeda@instﬁchIevcn
Handred Fifty Dollass (§750.00) desceibed herein ' |

D. Any employee who has taken courses relative to his position, end for which
courses twition refmbursement has been paid by the Borough, shall remain in the employ of the
Borough for at least two (2) years following the date of the comp‘x;ﬁon of said courses, In the
cx&_ni of & failure on the part of such employee to remain with the Borough, then said employes

or cznpléym shall reimburse the Borough for the tixition paid.

o B _ TbeASETiProgam es recormmended by foe Assasiation shall he instituied fo..
provide that & $125.00 stipend shall be provided to the affected employess for each ASE test
that & passsd (currently there are eight (8) amomotive tests evailable and eight (8) fruck tests
availabls). I is furthermore agresd that this stipend shall not be inchuded in any employes's

base salary. Participation in the ASE Tier Programy is strictly voluntary. This program shall be

171160



reviewed by the Borongh annually to dstermine whether this program shall contimue.
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ARTICLE XXXVII
CALL BACK TIME

;A. Anemployecwhoisasl&cdtoworkovutimccriscahcdinfcrdnﬁssbyreasaan
emnergemciss or special situations (ie, Shade Tre and Road Foremen, Fire end Health
Inspectors, Traffic Mefatmance, Buildings nd Grotnds, and Bullding Depariment) shall receive
& minimm of fes (3) howrs. When foe employes has exceeded forty (40) hours in & work
week, the time shall be at fhe ono and one-half rate of pay or fime off at e discretion of fhe
empléy&. _

B. Zn‘theeventancm;;iafesisquﬁ:edtomfxonanmdzyo;Borou;grb;boli&ay,
that person shall recetve double time off or pay at the raie of doﬁble'his regtﬂz.r rate of pay. This
does not apply to Dispaichers or Animal Control pexsonmel, unless they are asked to work extra
.or special du.ttes |

Wy
£l
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ARTICLE XXXVII |
'HOURS OF WORK & OVERTIME-TELECOMMUNICATORS

A.  The normal work week for Telecommumicators shall consist of forty (40) hours
per week

B. Work in sxeess of forty (40) hours per week shall be considered overtime and
shall be pmdbysneqmvalmtamomﬁofcompcnsatoryﬁmc aithetxmcand one-half rate or a
payment at time and ope-half at the employes’s discretion.

C. Any compensatory time gremed pursuant to Pazazraph B shove shall be takcn gt
mutnally acceptable times between the Berough and the employes, vreferab}y wzﬁzm two (2)

mondhs from m date earned.

D. Overtime must be’ authorized m advence by the D-psmn:nt B.cad w:t:h the
consent of the Mayor and Conacil.

E. Amy time not properly recorded shall be cogsidered time not worked.

F. All employees shall wark a reasonable amommt of overtime if requested by tﬁe '
Borough.

G.  There shall be no pyramiding of overtime pay or compensatary time.

H  Employees required to work during their nomschedirled work time sball be given
compénsaiory time off or payment on &n hour-for-bour basis at the employees’ discretion if they
have worked less theg & forty (40) howr week, or &t the fme and one-half rate i they have
worked more than & forty (40) hour week. _

L Assignment of overtime shall be based npon seniority within the job classification

ona retional basis. The allocation overtime and the administration of this provision shall be
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subject to the grievance procedure, but in no event shall 2 dispute over this provision be subject
to arbitraion by the parties.
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ARTICTE XXXIX

ROTATION ALLOWANCE - TELECOMMUNICATORS

A Effechve Janvary 1, 2002, all members of the bargaiming wnit who rotate their
work schedule through three (3) shifis shall recetve an additional Five Hundred Dellars ($500)

per yzar gs an anmual rotation allowance.
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171160 |



ARTICLE X1,

WAGES - TRLECOMMUNICATORS

A Effective Jammary 1, 2006, the starting satary for Telecommunicaiors is increased
o §27,732.

B. Effective January 1, 2007, the starting salary for Telscomrmmicators is increased
o §25,812.

C.  Bffective Jamary 1, 2008, the startmg salary for Telecommumicators is mereassd
to $31,892.

- D. Effective Jamary 1, 2009, the starting salary for Telecommumsicators is increased
to §33,972, :

" E. Effective Jamery 1, 2007, all currently smployed Telacummumcaiors who
receive e base salary of less them $29,812 shall move Tp to $29,812 for 2007 as noted above in
peragraph B.

F. The following coniractual wage incresses apply to all Telecommmicators drfing
the current bargaining umit agreement (2006 through 2009): ’ ‘

Al Telecommumicators will receive an incresse of $1.07 per bour for each year of the
contract 2006, 2007, 2008 and 2009.

' NEW POSFTTIONS

The following thres nsw positions at the Police Communications Ceuter-wc:e created in
April 2007. Each is a fall-time (40 hours per week) _position with benefits,

1. Communicetions Coordinator — Starting Salary Range: $55,000 to $65,000
2 ‘Senior Shift Supervisor — Starting Salary Range: $40,000 1o $50,000
3. Shift Supervisar — An additional $2.00 per hour while individeal is performing
this fomction (2 “Soafing™ pesition) ‘
55
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ARTICLE X1 1

TEEM OF AGR EEMENT

2 This Agroement shall be effective Jaary 1, 2006, and shall have & term through
December 31, 2005. The parties shall mest to nsgotiate & sucoessor agreement pursuant to the
rules of the Public Employment Relations Commission .

B. H 2 successor agrsement is not executed by December 31, 2009, then fhis
Agreement shall comtinne in full force and effect until a successor apreement is executed.

BOROUGH OF PARAMUS

ATTEST:

BY. J/a{/ MI/'— -

I L Shore, RMC
Barough Clerk

PARAMUS EMPLOYEES ASSOCIATION

/Z’MW M £1<ly7

‘ 3am'§/1(om, President — PEA.

Hnd Yonewo 5Tiatoy

Pearl Vinces, Vice President - PEA
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